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I.  INTRODUCTION  
  
Federal law (the “Clery Act”) requires educational institutions to provide all current and prospective 
students and employees with the security policies and procedures of the University, and crime statistics. 
These security measures are designed to enhance the safety of all individuals at Linfield University. 
Further information on the Clery Act may be obtained at http://clerycenter.org/summary-jeanne-clery-
act.   
  
Observance of University policies, as well as federal, state, and local law is required in order to fulfill the 
purposes of the educational institution. Although the University strives to provide a safe environment, 
everyone must take responsibility for their own safety and personal belongings.  
  
This report is prepared by the Linfield Public Safety Department ("LPS"), in cooperation with local law 
enforcement agencies, the Office of Student Affairs, and the Office of Environmental Health and Safety.    
  
The Annual Security Report is available on the Internet to all current students and employees of the 
college at http://www.linfield.edu/linfield-public-safety/annual-report/annual-report.html. Prospective 
students may request a copy of the report at the Office of Admission; prospective employees may 
request a copy at the Office of Human Resources. You may also obtain a copy of this report by 
contacting LPS, 900 SE Baker Street, McMinnville, Oregon 97128, or (503)-883-7233.   
 
For additional information on University policies and procedures, consult the Linfield University 
personnel policies and procedures documents and handbooks, available online at 
http://www.linfield.edu/policy.html.  
 
This report is being compiled 
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E. Missing Person Guidelines  
  
If a person has reason to believe that an on-campus student is missing, efforts will be made to locate the 
student through the collaboration of the Office of Student Affairs and LPS. The local police department 
(in McMinnville or Portland), with assistance and cooperation of the University, will be the primary 
investigative unit in missing student cases.  
  
Linfield students have the option to identify an individual to be contacted by the University in the event 
the student is deter
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The following poster is prominently displayed in every residential and academic building on our campus:   
 

 

EMERGENCY RESPONSE 
 

LOCKOUT 
There is a threat or hazard outside of the building. 

Get inside. Lock all outside doors. 
Stay alert and aware. Continue business as usual inside. 

 

LOCKDOWN 
Hide and prepare to defend yourself. 

Get out of sight. Stay quiet. 
Turn out the lights if possible. Wait for emergency responders 

Lock the door if possible. to open the door. 
 

ACTIVE SHOOTER 
Choose the most reasonable action. 

Run Hide Fight 
Know your escape 

route. Hide out of sight. Last resort only. 
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The following “Emergency Procedures” poster is displayed in all classrooms 
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J. Crime Log  
  
LPS maintains a Crime Log that records, by date the crime was reported, all crimes and serious incidents 
that occur on campus, on non-campus properties, on public property adjacent to campus, and within 
the LPS patrol jurisdiction.   
  
The Crime Log includes the nature, date, time, and general location of crimes reported to LPS, as well as 
the disposition of the complaint, if the information is known at the time the data is entered into the log.  
Specific incidents are entered within two business days of the initial report.  LPS reserves the right to 
exclude reports or specific information from the Crime Log in certain circumstances.  
  
The Crime Log is available for inspection by the general public online at 
http://www.linfield.edu/linfielde-public-safety/annual-report/crime-log.html or at the LPS Office in 
Cozine Hall, 900 SE Baker Street, McMinnville, Oregon.  

K. Partnership with Local Law Enforcement   
  
Linfield enjoys a close working relationship with several law enforcement agencies. The LPS Director 
works closely with members of local law enforcement agencies to review community crime trends and 
mitigate risks at Linfield, including off-campus locations where student organizations are active.  
 
In addition, Linfield LPS has representatives that participate in the Yamhill County Threat Assessment 
Team and in the Yamhill County Sexual Assault Task Force.  These teams provide a direct connection for 
real time updates of potential community hazards and sexual assault information. 
  
The McMinnville Campus is under the jurisdiction of LPS, McMinnville Police Department, Yamhill 
County Sheriff Department and the Oregon State Police. The Portland campus is under the jurisdiction of 
LPS, Portland Police Bureau, Multnomah County Sheriff and the Oregon State P
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and parents information about crime prevention, personal safety, and links to other resources. Below 
are some programs available from LPS.  
  
LPS Courtesy Ride Program. The LPS Courtesy Ride Program provides a personal courtesy ride or 
walking escort for Linfield students, faculty, and staff who are concerned about their safety. The 
program is offered from one location to another on the McMinnville Campus seven days per week.  
  
To request a ride or walking escort on the McMinnville campus, please call 503-883-7233. Portland 
campus community can request the same service when officers are available by calling (503) 413-7210.  
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Information can be found in the student handbook located at: http://www.linfield.edu/policy.html.  
 

Drugs 
Linfield University is a drug-free campus and community. Any member of the University community who 
uses, is under the influence of, manufactures, possesses, has under his/her control, sells, furnishes, or 
facilitates the use of a narcotic or dangerous drug or drug paraphernalia or misuses prescription 
medication, is subject to disciplinary action up to and including separation from the College.  
 
Although the use of medical marijuana and recreational marijuana is legal in the State of Oregon in 
circumstances defined by law, any member of the University community who uses, is under the 
influence of, manufactures, possesses, has under his/her control, sells, furnishes, or facilitates the use of 
marijuana 
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with the appropriate college official(s) to discuss the incident, but will not be subjected to disciplinary 
proceedings through Linfield College’s conduct review process for possession or consumption of alcohol 
or other drugs.  
 
The recipient of medical clemency will not be required to resolve the matter through Linfield 
University’s conduct review process if she/he agrees to participate in a referral to an appropriate 
campus or community resource, and to comply with any possible recommendations set forth by that 
resource. Because the safety and wellbeing of our students is such a concern, students with multiple 
Medical Clemencies may be asked to seek a professional evaluation regarding their alcohol and/or drug 
use. 
  

B. Bias Incidents  
  
Bias crimes, also known as hate crimes, are criminal activity motivated by the perpetrator’s bias toward 
certain actual or perceived personal characteristics of the victim. University 
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divulge confidences by state law. Any communication with a state-licensed counselor or the university 
chaplain is not a complaint to the college and will remain confidential and will not result in an 
investigation. 
 
Title IX of the Education Amendments of 1972 prohibits discrimination based on gender in educational 
programs which receive federal financial assistance. Title IX can apply in areas such as athletics, student 
recruitment and admissions, financial aid, scholarships, course offerings and access, employment, and 
housing and residential services. Title IX also protects students and employees, both male and female, 
from unlawful sexual harassment in school programs and activities, as well as sexual assault, which are 
forms of unlawful discrimination under Title IX. 
 
More information can be found in the Student Handbook available at: 
https://www.linfield.edu/assets/files/policy/student-policy-guide.pdf. 
 
D. Sexual Misconduct and Relationship Violence Policy and Procedures   -  2019 Procedures 
  

In keeping with its mission, Linfield commits itself to providing an environment which is safe and which fosters excellence 
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  v. without consent. 
 c. Forced sexual intercourse: 
  i. any unwilling or non-consensual sexual intercourse     
  (anal, oral or vaginal), 
  ii. however slight, 
  iii. with any object or body part, 
  iv. that is committed either by force, threat, intimidation, or  
   through exploitation of another’s mental or physical condition. 
 d. Sexual Exploitation: 

Sexual exploitation occurs when a student takes non-consensual or abusive sexual advantage of another for his/her 
own advantage or benefit, or to benefit or advantage anyone other than the one being exploited, and that behavior 
does not otherwise constitute one of the other sexual misconduct or relationship violence offenses. Examples of 
sexual exploitation include, but are not limited to: 
  i. prostituting another student; 
  ii. non-consensual video or audio-taping of sexual activity; 
  iii. going beyond the boundaries of consent (such as letting  
   your friends hide in the closet to watch you having consensual sex); 
  iv. engaging in Voyeurism; 
  v. knowingly transmitting an STD or HIV to another. 
 e. Sexual Harassment: 

Sexual harassment is unwanted sexual advances, requests for sexual favors, or visual, verbal, or physical conduct of 
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communicate unwillingness to engage in an act. 
 

OPTIONS FOR REPORTING AND/OR PRESSING CHARGES 

• We encourage you to report this incident to one of the college staff  
 members listed in this handbook whether you choose to involve the  
 police or not. The counselors in the Linfield College Counseling  
 Center, the College Chaplain or staff in the Student Health Center  
 will keep your report confidential. These staff members will file  
 an anonymous report with the Director of College Public Safety for statistical reporting. 

• If the alleged respondent is a student of the College, you may choose  
 to report this incident to one of the individuals listed below and  
 ask them to investigate and take appropriate action based on that  
 investigation. Specific procedures are listed below. While promptness  
 in reporting is desirable, the case may be investigated as long as  
 the respondent continues to be a student at the College. 

• You can report what has happened to the local police. We strongly  
 recommend that you provide all relevant information and evidence  
 to the police as soon after the assault as possible. Th
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Title IX  

Title IX of the Education Amendments of 1972 prohibits discrimination based on gender in educational programs 
which receive federal financial assistance. Title IX can apply in areas such as athletics, student recruitment and 
admissions, financial aid, scholarships, course offerings and access, employment, and housing and residential services. 
Title IX also protects students and employees, both male and female, from unlawful sexual harassment in school 
programs and activities, as well as sexual assault, which are forms of unlawful discrimination under Title IX.  

Linfield has established a committee, consisting of a Title IX Coordinator and Deputy Coordinators, each of whom 
have specific knowledge to respond to concerns in the areas described above. Inquiries related to this policy can be 
directed to the following: 

ADDITIONAL INFORMATION 

If you are the victim of sexual misconduct or relationship violence or know someone who has been subjected to 
sexual misconduct or relationship violence, the material in the following pages provides information about 

 • Who can help you and how to contact those individuals, 
 • Where to seek medical assistance and why, 
 • Your options regarding what type of report, if any, you may wish to  
  file, and information about the Linfield University conduct review process. 
 

WHAT TO DO IF YOU HAVE BEEN ACCUSED OF SEXUAL MISCONDUCT OR RELATIONSHIP VIOLENCE  

Do not attempt to contact the reporting party(s)! The Dean of Students or the Associate Dean of Students will 
contact you and inform you about Linfield’s Policy and Procedures. We encourage you to speak with a counselor in 
the Linfield University Counseling Center or the University Chaplain during this process. 

LINFIELD UNIVERSITY SEXUAL MISCONDUCT AND RELATIONSHIP VIOLENCE REVIEW PROCEDURES 

General Information 
 • Any member of the University community may initiate a case by     
  filing a complaint with one of the following people: 
 – Susan Hopp, Title IX Coordinator, VP Student Affairs, Melrose 110, (503-883-2278) 
 – Jeff Mackay, Deputy Title IX Coordinator/Dean of Students/Director of Residence Life, Melrose 110, (503-
883-2436) 
 – Brenda DeVore Marshall, Deputy Title IX Coordinator, Ford Hall 105 (503-883-2290) 
 – Mary Ann Rodriguez, Deputy Title IX Coordinator, Melrose 105A, 503-883-2458 
 – Vacant Position – Pending rehire, Deputy Title IX Coordinator, HHPA Complex 205E (503-883-2372) 
 –  Dennis Marks, Director of Linfield Public Safety, Cozine, (503-883-2602) 
 

 • You may choose to have a friend, advisor, professor or  
  administrator assist you in filing a complaint. Advisors have been designated by the  
  college to provide information about procedures and resources  
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  at Linfield and in the community. These individuals have been  
  trained to assist you and can accompany you through the  
  process should you choose to file a complaint. You may contact  
  any of them directly. They are not protected by the legal  
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 h. Testify on their own behalf, 
 i. Freedom from having irrelevant sexual history discussed during  
  the conduct hearing, 
 j. Information about the outcome of the conduct hearing, and 
 k. Opportunity to appeal the outcome of the hearing. 
 
 The Responding Party’s Rights:   

 a. An explanation of the charge(s), 
 b. Freedom fr  
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 g. Assuring that each complaint will be assessed and resolved  
  individually. 
 

The Hearing Process 

If a complaint is filed with the Dean of Students Office, the process for adjudication is as follows. This procedure 
applies to reporting parties of sexual misconduct or relationship violence as well as responding parties of sexual 
misconduct or relationship violence. 
 1. The responding party(s) shall be notified by an appropriate official of the University that they are accused 
of violating the sexual misconduct and relationship violence policy. 
 2. The student(s) shall be notified that they may elect one of three courses of action: 
  a. The student(s) may admit the alleged violation and request that the Dean of Students take 
whatever  action seems appropriate. 
  b. The student(s) may admit the alleged violation, and request a hearing before the University 
Conduct Board. 
  c. The student may deny the alleged violation, in which case a hearing will be held by the University 
Conduct Board. 
 3. During the hearing, the reporting party(s) and the responding party(s)  
  may be separated physically. Typically, a physical barrier  
  may be used to eliminate any visual contact if requested by  
  any party. Video conferencing may also be used as a way to  
  attend the hearing electronically. 
 4. Both reporting party and responding party shall be entitled to an  
  expeditious hearing of the case. 
 5. The hearing shall be of an informal nature and need not adhere  
  to formal rules of procedure or technical rules of evidence  
  followed by courts of law. 
 6. Following notification prior to the hearing both the reporting party   
  and the responding party shall be entitled to the following: 
  a. written notification of the time and place of the hearing, 
  b. written statement of the charges of sufficient specificity  
   to enable the respondent(s) to prepare a defense, 
  c. a copy of the procedures as outlined here. 
 7. Both the reporting party(s) and the responding party(s) shall be entitled  
  to appear in person, to present their view of what took  
  place to the University Conduct Board, and may call witnesses in  
  their behalf. Either of these persons may also elect not   
  to appear before the University Conduct Board. Should they elect  
  not to appear, the hearing shall be held in their absence. 
 8. Both the reporting party(s) and the responding party(s) shall be entitled  
  to assistance from one member of the University community  



26 
 

  (faculty, staff, or student) or one off-campus advisor who may    
  observe and support but cannot speak for the responding party    
  or the reporting party and may not question the board, witnesses or    
  other participants. 
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apprise its students, faculty, administrators, and staff of this policy, and inform them about the meaning, 
effects and consequences of sexual misconduct and relationship violence.  

For the protection of the community, the University may take action against those who commit such 
misconduct. In taking action, the University will make every attempt to provide as much privacy for the 
reporting party(s) and the responding party(s) as possible. In fulfilling this policy and its procedures, the 
University shall seek to mitigate further harm experienced by a reporting party while balancing the need 
for appropriate procedural protections for a responding party. Should sexual misconduct or relationship 
violence be found to have occurred, the University will, to the extent it is able, identify and implement 
appropriate remedies and sanctions.  

Notice of Non-Discrimination  
Linfield University does not discriminate on the basis of sex in education programs or activities it 
operates including admissions and employment. Inquiries about the application of Title IX and this policy 
may be referred to the University's Title IX Coordinator. 

Title IX & Sexual Misconduct and Relationship Violence Coordinator Contact Information 
For inquiries about the Notice of Non-Discrimination or this policy in general please contact 

Susan Hopp, Title IX Coordinator, Vice President of Student Affairs & Athletics, & Admission  

Office: 108 Melrose Hall, 900 SE Baker Street, 

about:blank
mailto:shopp@linfield.edu
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B. any building owned or controlled by a student organization that is officially recognized by 
Linfield University.  

“Forcable Sex Offense” means any sexual act directed against another person, forcibly and/or against that 
person’s will; or not forcibly or against the person’s will where the victim is incapable of giving consent. 
(forcible rape; forcible sodomy, sexual assault with an object; and forcible fondling). 

“Formal Report” means a document filed by a reporting party or signed by the Title IX Coordinator 
alleging sexual harassment against a responding party and requesting that Linfield University investigate 
the allegation of Title IX Sexual Harassment, Sexual Assault, Domestic Violence, Dating Violence, or 
Stalking under the Title IX Sexual Misconduct and Dating Violence Procedure.  

“Incapacitation” / “Incapacitated” means a state where a reporting party cannot make a rational, 
reasonable decision because they lack the ability to understand the who, what, when, where, why or how 
of their sexual interaction. Incapacity may: 

A. be alcohol or substance induced incapacitation, or  

B. be the result of a mental disorder or physical helplessness. 

“Mental Disorder” means that a person suffers from a mental disease or disorder that leaves the 
individual rendering them incapable of appraising the nature of a situation or communicate unwillingness 
to engage in an act.  

“Physical Helplessness” means that a person is unconscious, or for some other reason physically unable 
to communicate unwillingness to engage in an act. 

“Nonforcable Sex Offense” means unlawful, non-forcible sexual intercourse. (incest, statutory rape) 

“ Report” means a report of an alleged incident of Title IX Sexual Harassment, Sexual Harassment, 
Sexual Exploitation, Sexual Assault, Sexual Misconduct, Domestic Violence, Dating Violence, or 
Stalking 
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A. “Title IX Sexual Harassment” which includes conduct on the basis of sex that satisfies one or 
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2. The University may dismiss a formal report at any time during the investigation or hearing 
stages for the following reasons: 

a. reporting party notifies the Title IX Coordinator in writing that the reporting party 
would like to withdraw the formal report 

b. the responding party is no longer enrolled or employed by Linfield University 

c. circumstances prevent Linfield University from gathering evidence sufficient to 
reach a determination. 

3. Upon dismissal of a formal report, the University will promptly send written notice of the 
dismissal and reason(s) therefor to parties. 

4. Any formal report dismissed under these procedures will be reviewed by the Title IX 
coordinator to determine whether it is appropriate to commence a proceeding under the 
Linfield University Sexual Misconduct and Dating Violence Procedures. 

C. The University may consolidate formal reports where the allegations of Title IX Sexual 
Harassment, Sexual Assault, Domestic Violence, Dating Violence, or Stalking arise out of the 
same facts or circumstances. 

Rights of Parties 
After the filing of a formal report, reporting party and responding party, have the right to:  

A. written notice of date, time, location, participants and purpose of all hearings, investigative 
interviews, or other meetings related to this procedure 

B. a process navigator of their choosing who can be, but is not required to be an attorney, to 
accompany them to any hearings, investigative interviews, or other meetings related to this 
procedure  

C. inspect and review evidence obtained as part of the investigation that is directly related to the 
allegations raised in a formal report 

D. equal opportunity for the parties to present witnesses, including fact and expert witnesses, and 
other inculpatory and exculpatory evidence to the investigator and at the hearing 

E. confidentiality of any records that are made or maintained by a physician, psychiatrist, 
psychologist, or other recognized professional in connection with the provision of treatment to 
the reporting party or responding party, unless the reporting party or responding party 
provides voluntary, written consent for their use. 

F. access to process counseling and supportive services promptly after a disclosure is made and/or a 
formal report is filed. 

G. with regard to the responding party, no disciplinary remedies or sanctions being taken until there 
is a finding of responsibility after the completion of these procedures. This does not preclude the 
University from taking separate interim measures related to campus safety as described herein.  

Responsibilities of the University 
During the Title IX Sexual Misconduct and Dating Violence Procedure, the University has the 
responsibility to:  

A. promptly contact a reporting party and offer process counseling.  

B. provide the parties the range of available supportive measures. 

C. to the extent possible, provide confidentiality surrounding supportive measures. 

D. take the reporting party's wishes into consideration when identifying supportive measures and 
University response. 

E. follow these procedures as outlined when formal reports are filed. 
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F. establish the extent to which the process navigator of a reporting party or responding party’s 
choosing may participate in hearings, investigative interviews, or other meetings related to this 
procedure. 

G. evaluate whether any person designated to facilitate this procedure has a conflict of interest or 
bias in any given case.  

H. preliminary review and investigate all formal reports that allege conduct that falls under this 
procedure. 

I. promptly and equitably determine if a formal report is not covered by this procedure and dismiss 
it. 

J. follow timeframes and ensure the reasonably prompt resolution of each case and provide written 
notice to parties of delays or extensions and reasons for delays or extensions. 

K. when a finding of responsibility has been determined, determine when appropriate, remedies for 
a reporting party and sanctions for a responding party. 

Formal Report Process 
Upon receipt of a formal report: 

A. The University will provide written notice to all responding parties and reporting parties that 
includes: 

1. notice of this procedure and any available informal resolution process 

2. notice of the allegations of prohibited conduct and sufficient details of the Formal Report 

B. The University will provide on-going notice of any additional allegations included within the 
scope of the investigation that arise during the course of these procedures.  

C. The University will initiate an investigation into the allegations in the Formal Report.  

D. Interim measures may be taken by the University that include:  

1. 







39 
 

a. warning: an official reprimand in writing, delivered to the accused student and placed in the 
student’s file;  

b. probation: a condition that stipulates that any further violations of regulations may result in a 
suspension. Length of probation will be specified;  

c. probation with terms: a condition that adds to regular probation stipulations that may deny the 
accused student certain privileges or requires certain action of the student;  

d. recommendation for suspension: separation from the College for a definite or indefinite period of 
time;  

e. recommendation for dismissal: permanent separation from the College; and/or  

f. other action that may seem appropriate for any given case.  

Sanctions against groups include those listed above in a-f, and also deactivation, loss of all privileges, 
including college recognition, either temporarily or permanently. 

Appeals Process 
A. Any party may appeal the following: 

a. Determination regarding responsibility 

b. University’s dismissal of a formal report 

B. Any party wishing to appeal must file their request to appeal in writing with the Title IX 
Coordinator within 5 academic calendar days after being provided a written copy of the 
Decision-maker’s determination or notice of University’s dismissal of a formal report.  The 
request to appeal must include a description of the basis for appeal.  

a. Title IX Coordinator must provide a written notice and copy of the request to appeal to 
all parties and allow 5 academic calendar days for non-appealing parties to respond.  

b. Responses to the request to appeal must be in writing  

C. The following are available bases for appeal: 

a. Procedural irregularity that affected the outcome of the matter 

b. New evidence that was not reasonably available at the time the determination regarding 
responsibility or dismissal was made, that could affect the outcome of the matter 

D. The Title IX Coordinator, investigator(s), or decision-maker(s) had a conflict of interest or bias 
for or against reporting parties or responding parties generally or the individual reporting party or 
responding party that affected the outcome of the matter 

E. The Decision-maker(s) for the appeal may not be the same person who reached the initial 
determination regarding responsibility or dismissal of the formal report, the investigator, or the 
Title IX Coordinator. 

F. The appellate Decision-maker(s) will issue a written determination describing the outcome of the 
appeal and the rationale for the result to all parties within 72 hours after receiving the responses 
of non-appealing parties.  

Confidentiality 
The University will keep confidential the identity of any individual who has made a disclosure or 
complaint of sex discrimination, including any individual who has made a disclosure or filed a formal 
report of prohibited conduct, any reporting party, any individual who has been disclosed as be the 
perpetrator of sex discrimination, any responding party, and any witness, except as may be permitted by 
the FERPA statute, 20 U.S.C. 1232g, or FERPA regulations, 34 CFR part 99, or as required by law, or to 
carry out the purposes of 34 CFR part 106, including the conduct of any investigation, hearing, or judicial 
proceeding arising thereunder. 
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Linfield University’s Extended Sexual Misconduct and Relationship Violence 
Procedures  

These procedures apply to disclosures and complaints that meet the scope and jurisdiction of the Linfield 
University Extended Sexual Misconduct and Relationship Violence Procedures as defined in the relevant 
provisions (Scope and Jurisdiction) of this policy.  

 Reporting Disclosures 
A. A person may make a disclosure of any prohibited conduct under this policy to the Title IX 

Coordinator or any of the following individuals: 

o Brenda De Vore Marshall, Professor Theatre & Communication Arts  

o Mary Ann Rodriguez, Vice President for Finance and Administration 

o Jane Samuels, Assistant Athletic Director/Senior Woman Administrator  

o Jeff Mackay, Dean of Students 

B. The disclosing person does not need to be the reporting party. 

C. A disclosing person may disclose an alleged instance of prohibited sexual misconduct or 
relationship violence without initiating a formal University response. 

D. After a disclosure is made, the University will contact the reporting party and offer to provide 
process counseling about available supportive measures, formal and informal procedures, 
potential interim measures. 

E. An individual may pursue a formal University response procedure independently of any off-
campus processes, such as reporting to law enforcement or pursuing other non-campus-based 
civil reporting options. 

F. 
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b. They may admit the alleged violation and request that the University determine 
appropriate remedy and sanction. 

c. They may admit the alleged violation and request a hearing before a Decision-maker(s) 
to determine appropriate remedy and sanction. 

d. They may deny the alleged violation, in which case the procedure outlined in this policy 
will be executed. 

F. After this procedure has been initiated, interim measures may be taken by the University to 
ensure the reporting party, other parties, or the larger campuses safety and the ability to access 
education programs or activities are remedied or continued.  

a. The University will determine the appropriateness of interim measures through a risk 
and safety analysis. Interim measures may include but are not limited to no-contact 
orders, temporary suspensions, or emergency removal. 

b. Written notice of any interim measures taken will be provided to all parties 

Rights of Parties 
After a disclosure is made and it is determined that the complaint will be investigated, reporting party and 
responding party, have the right to:  

A. written notice of date, time, location of hearings and investigative interviews 

B. a process navigator of their choosing who cannot be an attorney, to accompany them to any 
hearings, investigative interviews, or other meetings related to this procedure 

C. equal opportunity for the parties to present witnesses and evidence to the investigator and at the 
hearing 

D. confidentiality of any records that are made or maintained by a physician, psychiatrist, 
psychologist, or other recognized professional in connection with the provision of treatment to 
the reporting party or responding party, unless the reporting party or responding party 
provides voluntary, written consent for their use. 

E. access to process counseling and supportive services promptly after a report is made 

F. with regard to the responding party, no disciplinary remedies or sanctions being taken until there 
is a finding of responsibility after the completion of these procedures. This does not preclude the 
ability of the University to take interim measures as described herein.  

Responsibilities of the University  
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H. follow timeframes and ensure the reasonably prompt resolution of each case and provide written 
notice to parties of delays or extensions and reasons for delays or extensions. 

I. when a finding of responsibility has been determined and when appropriate, provide remedies to 
a reporting party and sanctions to a responding party. 

Investigation  
A. The University shall provide for the adequate, reliable, and impartial investigation of all 

complaints. 

B. In conducting investigations, the University must: 

a. gather documents and evidence and conduct fact 
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- Linfield Counseling Center, Walker 103: 503-883-2535 (8AM-5PM, Mon-Fri) 
- Linfield Student Health Center, Walker 103: 503-883-2535 (8AM-5PM, Mon-Fri) 
- Linfield Chaplain, Melrose 110: 503-883-2259 (8AM-5PM, Mon-Fri) 
 
• If you choose to Report with Total Confidentiality Off Campus: 
- Northwest Human Services Crisis Line (Anonymous): 1-800-560-5535 
- Henderson House Crisis Line (Anonymous): 503-472-1503 
 
• If you choose to File a Police Report*: 
- Linfield Public Safety (LPS): 503-883-SAFE (7233) for assistance 
 contacting police 

OR 
- McMinnville Police – 911 Emergency or 503-434-6500 

OR 
- Yamhill County Victim Assistance Program 503-434-7510 (M-F 8AM–5PM) or 503-434-6500 

(Evenings/Weekend) 
 

*Note: If you choose to have evidence 
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- Deborah Herlocker dherlocker@linfield.edu 
- Sharon Bailey Glasco sglasco@linfield.edu 

 • Misconduct Report Form 
- Copies available at: Cozine Hall,  
 Melrose 110, Riley CIC, Walker 124 and Withnell Commons 
 
PORTLAND RESOURCES 
• LPS – Portland Office 503-413-7210 
 
 • 24 Hour, Of4-2.2 (4)-e 

7210v7210



48 
 

Yamhill County Victim Assistance Program: You may call our office anonymously or come into the office and tell us 
your story. We will believe you and offer you emotional support and information regarding the options available to 
you. We will explain what may happen depending on what you choose to do with the information regarding the sexual 
assault. We offer advocacy throughout the legal process if and when a police report is filed. We do not offer legal 
advice, we offer empowerment. Call 503.434.7510 (M - F, 8:00 am - 5:00 pm). 

REPORTING TO THE McMINNVILLE POLICE 

McMinnville Police Department has implemented the “You Have Options Program” as a more effective tool for 
dealing with sexual assault victims.  We have chosen this program and believe it is another step forward in ensuring 
that victims are cared for and supported rather than being re-
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  in other communities (we already found a local case that immediately connected with  
  a previous sexual assault case we had received, but were unable to prosecute),  
  and hopefully by getting more victims willing to report or partially report as this  
  program increases the trust between law enforcement and victims, advocates,  
  and institutions within our community. McMinnville Police Department has generally  
  had positive interactions with victims and advocates and this program is intended  
  to enhance our service level to victims and our community, not to address a problem  
  or failure at the police department. We anticipate that this program is likely to  
  increase the number of sexual assault reports. Based on Ashland’s observations, while  
  they have doubled their reporting, the number of active cases has not increased  
  beyond the resources of their investigators because a portion of that increase are  
  cases that are waiting for victim input before they proceed further. We anticipate  
  that this will be an increase in our investigative responsibilities, but not that we will  
  need immediate assistance to maintain this program. Most importantly, we are  
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V. FIRE SAFETY 

A. Introduction 
 
It is the goal of Linfield University to provide a safe and healthy environment for all students, employees, 
and visitors.  

Linfield seeks to recognize hazardous conditions and take appropriate action before such conditions 
result in an emergency, which includes fires. These efforts include timely fire evacuations, effective fire 
detection and alarm systems, fire prevention education and proactive fire hazard reduction.   

B. Fire Evacuation Procedure  
 
All students and their guests must evacuate immediately whenever a fire alarm is sounded. Use the 
nearest available exit to evacuate the building. Ignoring a fire alarm is grounds for severe disciplinary 
action to be determined by the Director of Residence Life or the Peer Community Standards Board. 
Students who may not be able to evacuate safely must contact college officials to make alternative 
arrangements.  

You are expected to observe the building evacuation guidelines:   

1) Leave room lights on  
2) Close room door and windows   
3) Leave blinds open  
4) Wear shoes and carry/wear a coat  
5) 
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Pioneer  East end of Oak Grove clear of trees  
Potter  East parking lot by White Apartments  
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